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DEPARTMENT OF THE:NAVY
BUREAU OF NAVAL PERSONNEL

WASHINGTON 25, D. ¢, IN REFLY REFER TO

MAY 16 1960

“a.

~To:

Chief of Naval Psrsonnel
All Ships and Stations

Change No, 15 to Manual of Qualifications for Advencement
in Rating, NAVPERS 18068 (Revised)
Encl: (1) Subject change

1. Enclosure (1) incorporates revised qualifications for certain
_;_ratihgs » based on recommendations of the fleet and technical buresus »

. results of research studies conducted by the Chief of Naval Personnel,

‘and approved recommendations of the Permanent Beard for Review of the
Enlisted Rating Structure,

2., ‘Major itemm of :interest in this change are: *

a, Qualifications for advancement for the new general rating of
Postal Clerk (FC).

. ba  Revised qudlificationa for advancement for the following
general ratings, and their associated\service ratings where applicable:

Yeoman (xN)
Personnel Man (PN)
- Lithographer (LI
Aviation Machinist's Mate (AD
Aviation Fire Control Technician (AQ
_ Aviation Boatswain's Mate (AB
Aviation Electrician's Mate (AE
Aviation Structural Mechanic (A.Hg
Tradevman (TD

Dental Technician {pT)

: ¢; Effective dates for.advancemert cexaminations for ratings
_dfegtm are set forth -on .page siv<f,

3. "Enclosure (1) is to be inserted, or to replace corresponding pages,

b

in'tBe manusl, Mske appropriate note on pags iv of the manual to

indicate inclusion of this change, and include this letter as pages
}v—a and iv=b,

iv-a
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4e It is easential that qualifications for advancement in rating
contained in this manual reflect technical, operational, and
procedural developments which occur in the Navy, Individual
comuands, theresfore; should review qualifications for advancement
in rating on a contimuing basis, As qualifications become cbasolete,
or as developments become fleetwide and require inclusion in the
marmal, the Chief of Naval Personnel (Perz-15) should be advised.
Comments or recommendations are invited for the improvement of
content, format, or any other aspect of the mammal. Recommendations
for changes to the qualifications for advancement in rating or fer
changes to the enlisted rating structure should be submitted in
accordance with the guidelines set forth on page xii.

Mt dopeacs

ALMON E, LOOMIS

Deputy Chief of Naval Personnel

iv—ﬁ
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( Summary of Substantive Changes
¢ Included in Change No. 15

1. The following general service ratings have been revised and written in terms of the revised
atructure and subject matter area format:

GROUP V - ADMINISTRATIVE AND CLERICAL

Yeomnren (YN).
Personnel Men (PN)

GROUP VI - MISCELLANEQUS-
( ! Lithographera (Ll)e

GROUP IX - AVIATION

Aviation Machinist's Mates (AD}
Aviation Fire Control Technicians (AQ)
Aviation Boatswain’s Mates (AB)
Aviation Electrician’s Mates (AE)
Tradevmen (TD) -

2. The following emergency service ratings have been disestablished, and their general service
ratings have been redesignated general ratings at all pay grades:

( ™ GROUP V - ADMINISTRATIVE AND CLERICAL

Yeomen (Stenographeras) - YNS

Yeomen (Typists) - YNT

Yeomen (Mailmen) - YNM

Personnel Men (Classification Interviewers) - PNI
Personnel Men (Training Assistants) - PNT'
Personnel Men (Personnel Records Clerks) - PNA

GROUP VI - MISCELLANEOUS
Lithographers (Pressmen) - LIP
Lithographers (Cameramen and Platemakers) - LIT
GROUP IX . AVIATION

Aviation Electrician’s Mates (Electriciana) - AEM

Aviation Eleetrician’s Mates (Instrument Repairmen) - AEI
Tradevmen (Repairmen) - TDR

Tradevmen (Instructors) - TDI

3. Postal Clerk (PC) - Qualifications were developed for this new general rating which has been
added to Group V - Administrative and Clerical.

4. Shipfitter (SF} - Reference to the fire and resecne party has been deleted and page references
have been corrected,

iv-c
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5.

7.

9.

10.

11,

12.

iv-d

Aviation Machinist’s Mates (AD) - This general service rating has been disestablished at all
pay grades and a general rating of Aviation Machinist’s Mate (AD) has been established at pay
grades E-8 and E-9. The emergency service ratings of ADP (Propeller Mechanics), ADR
(Reciprocating Engine Mechanics), and ‘ADJ {Turbojet Engine Mechanics) have been disestab-
lished at all pay grades. The exclusive emergency service rating of Aircraft Carburetor
Mechanic (ESA) basbeen disestablighed at all pay grades. Two service ratings were established
at pay grades E-4 through E-T7: ADJ {Jet Engine Mechanic) and ADR (Reciproecating Engine
Mechanic).

Aviation Fire Control Techniclans (AQ} - This general service rating has been disestablished
at all pay grades and a general rating of Aviation Fire Control Technician {AQ) has been
established at pay grades E-5 through E-8. The emergency service ratings of AQF (Aircraft
Armament Control Systems) and AQB (Bomb Director) have been disestablished at all pay

grades. Two service ratings were established at pay grade E-4: AQF{I-‘ire Control) and AQB

{Bomb Director).

Aviation Boatswain’s Mates (AB) - This general service rating has been redesignated a general

rating at pay grades E.8 and E-9. The general service rating has been disestahliahed at pay:

grades E-4 through E.7, The emergency service ratings of ABU (Utility), ABG (Gasoline
Handlers), and ABA (Airship Riggers) have been disestablished at all pay grades, Three

gservice ratings were established at pay grades E-4 through E-7: ABH (Aircraft Handling), |

ABF (Fuels), and ABE (Launching and Recovery Eguipment).

Aviation Structural Mechanic (AM) - This general rating was disestablished at pay grades
E-8 and E-7 and the service ratings of AME (Safety Bquipment}, AMH {Hydraulics}), and AMS
(Structures) were extended to include pay grades E-6 and E-7 as well as the present E-4 and
E-5.

Hospital Corpsman (HM) - This general rating has been revised to exclude the subject matter
area of Special Duty.

Dental Technician {(DT) - This general rating has been reviged to include the subject matter
area of Atomic, Biolog-mal and Chemical (ABC) Warfare Defense,

Warrant Officer categories are being phased out per BUPERSNOTE 1120, 17 July 1959, Dis-

establishment of the WO categories inthe Path of Advancement section of the ratings coilncidea
with the revision of qualifications of each rating. .

Machinist’s Mate (MM) -- In accordance with paragraph 5, page iv-d of change No. 14, this

-,
3 B
e

general rating has been revised to reflect new qualification items covering lathe operations.
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Effective Pages After Change Number 15 Insertions

The foilowing is.a list of pages in effect after the

To NAVPERS 18068 (Revised)

It iz used to verify the accuracy of the manual,

_ printing, Right-hand pages only are listed.

pages of Change No. 15 have been ingerted.*
Q" 18 used to indicated pages from the original

Page Change Page Change || Page |Change Page Change || Page |Change
i..... 4 2-9 .. 8 5-50-a, 14 7-58, ... 14 |} 9-34-a, 15
I 3 SV 0 2-11.. 5-51 .. 14 T-57. ... 14 |} 9-M-c, 15
iv-a... is5 2-13~ 5-53.. 14 7-59, ... 14 |{ 9-34-e. 15
iv-e. .. 15 2-19,, 7 5-55.. 0 7-61.... 14 || 9-34-g. 15
ivee, .. 15 2-19, ., 8 5-57 .. 3 T-62-z .. 14 || 3-44-i, 15
Visean 15 2-21. .. 8 5.59-, . 14 T-63, ... 14 (| 9-35,, 14
vii. ... 14 2-23, .. 8 5-60-a. 14 7-65. ... 14 || 9-37 .. 14
iIX oo 14 2-25, , ., 3 5.61, . 3 7«67, ... 14 i 9-39.,. 13
w14 2-27. ., . 3 5-63,, 3 7-69.... 14 || 9~41,, 13
xiil ... 15 2-2%9. .. 3 5.65 , ., 3 -7l ... 9 i 9-43.. 15
XV .aya 15 2-3l.,. 3 5-67 .. 3 T=73. ... 9 1| 9-45.. 15
xvii .., 1§ 2-33.., 14 5-69 .. 3 T=75. ... 0 | 9-46-a. 15
., L 15 2-35.. . 14 5-11.. le 8-1.... 11 9-47 .-, 13
- VA 15 2-37, .. 14 6-1... 15 8-2-a... 1} 9-49 . . 13
axiit, . . 15 2=-39, .. 14 6-3... 15 8.3 .... 1t 9-51 .. D
XAV . .y 15 3-1... 8 6-5... 15 B-5 ..., 11 9-53 .. 0
xxvii , , 15 3-3... 8 6-7i.. 8 B-T ss v 11 9-55.. 0
xxix, . . 15 3-5 ... 8 6-9... 8 8-9 .... 11 9-57... i4
xxls ., 15 -7 ... 8 6-11.; 14 8-11.... 11 9-59 . . 34
“xexexiil .. 15 fji4-1 ... 14 6-13-, 14 8-13,... 11 9-61 . . 3
KRRV, . . 15 4-3 .., 14 6-15 , , 2 8-15.... 11 9-63 .. 4
xxxvii. . 15 4-5 ..., 14 6-17 .. o 8-17. .. 11 9-65. . 8
auxix . . 15 4-7 ... 14 6-19 . . 0 8-19, ... 11 9-67 ., 8
| S 14 4-9 ... 14 62l .. 0 8-21,... 11 9-69 ., 8
b B 14 5-1.,,. 8" |I7-l.,.. 15 8-23,... 11 10~1 .. 15
5.0 14 5.3 ..., .8 T-3... 18 8-25.... 11 } 10-3,, 15
Terana 14 5-5 ... 1°8 T-5... 15 8-27.... 11 10-4-a. 15
b 14 S5-6-a., . 15 T=Teu. 15 9-1 ... 15 0.5, , 2
..., 14 5-6-q. . ‘8 T7-9... 13 9-3 ,... 15 11-1.,. ‘15
-1 ,.. 12 5u6-8, ., 8 7-11.. 13 9-4-a, ., 15 11-3 .. 15
153 ... 12 5-6-u. , 8 7-13,, 13 9-5 ,... 7 111-5.. 11
1-5-.,. 12 5-7 ... "8 7«14-a. 13 9=7 .4 T 12-1., 12
1-7 ... 14 5-9 ..., 8 7-15. . 14 9=8-a... 7 12.3 ., ¥
1-9°,,. 14 5<11..,. a 7-17.. 14 9-8-c... 7 || 12-5-.. 12
‘1-10-a , 14 5-13... 14 7-19.,. 14 99 . .u 0 || Index~1 15
1-11... 14 5-15,,. 15 T=21.. 14 911, ... 0 || Index-3 15
1-12-a . 14 5-17. .. 15 7-23 .. 14 9-12-a ., 6 || Index-5 15
1-12-¢c . 14 5-19..,. 15 ||7-24-a. 14 9-12-c .. [
1-13. .. 9 5-.21,.. 15 ||7-24-c. 14 9-12-e .., &
1-15, .. 9 5-23... 15 7-25.. 14 9=12.g .. &
l-16-a . 8 5-25, , . 15 T-27 .. 14 9-13, ... 14
I-17.. . 12 5-26-a . 15 T-29.,. 14 9=15. ... 14
1-19, .. 12 5-2h«c . 15 7-30-a, 14 9-16-a .. 15
1-21, .. 12 5-27... 14 7-31,. 14 9-16-c . . 15
1.23,.. 12 5-28-a . 14 7-33,, 14 Gelbiee . . 15
1-25, .. 12 5-29. .. 14 7-34-a. 14 9-tb-g .. 15
1-27. .. 13 5-31, .. 14 T-3-c. 14 9-17. ... 10
i-29,,., 13 5-33,.. 14 7-35.. 15 9-19. ..., 11
1-31. .. 13 5-35... 14 =37 .. 15 9-20-a .. 8
1-33, ., 13 5-37... 14 7-39 .. 15 9-21, .., 15
1-35. .. 13 5-39.,. 14 7-41 .. 15 9-23. ... 15
2-1... 13 5-41. ., . 12 7-43 .. 15 9-25. ... 15
2-35 ..., 13 5-43,.. 12 7-44-a, 15 9-27. ... I5
2-4n, , . 13 5-45. ,, I4 7-45 , . 12 9-29. ... 15
2-5 .., 12 5-47... 14 7-47- 9-3li .4 15
- 2=T o 12 5-49. .. 14 T=55, 12 9-33.... 15

*Requests for copies of pages, cha
publication supply channela and not to the

nges, or manuals should be forwarded through normal
Chief of Naval Personnel.
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Effective Dates of Advancement Examinations

for Ratings Contained in Change No. 15

Effective Dates for Advancement Examinations

Ratings

USN and USNR on active duty

USNR o

n inactive duty

All pay grades

[ Pay grades E-4, E-5, and E<6 |

Pay grade E-7

Group V—Administrative and Clerical

PN

February 1961

Series VK" {available
after March 1961}

Series "K' {available
after March 1961}

YN

February 1961

Series VK" (available
after March 1961)

Serias "K" (available
after March 1961)

PC

February 1961

Series "K" {available
after March 1961)

Series "K' {available
after March 1961)

Group VI—Miscellaneous

February 1961

Series K" (available
after March 1961)

Series "K" (available

after March 1961)

Group TX—Aviation

February 1961

Series VK" {available
after March 1961)

Serias "Kﬁavailable
after March 1961)

AQ

February 1961

" Series K" {available
after March 1961)

Series "K" {available
after March 1961)

February 1961

Serien "K' {available
after March 1961)

Series "K" (available
after March 1961)

1

February 1961

‘Series "K' (available
after March 1961)

Series "KY (available
after March 1961)

February 1961

Series "K" (available
after. March 1961)

Series "K" (available
after March 1961)

February 1661

Series "K" (availahle
after March 1961)

Series "K" {available
after March 1961}

Group XI—Dental

DT

February 1961

Series "K' (available
after March 1961}

Series "K' {available

iv-f
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Dental Rating and Dentalman Rate

DENTAL TECHNICIAN {DT)

GENERAL RATING

SCOPE

Dental Technicians: Perform clinical and administrative duties, assisting dental officers in treat-
ment of patients, performing first aid, preparing and carrying out dental department administra-
tive agsignments, and giving oral prophylactic treatment under supervision. Dental téchnicians
may be qualified in other than the foregoing, such as dental prosthetic laboratory techniques and
maintenance and repair of dental equipment.  Dental technicians must be prepared to assist in the

prevention and treatment of atomie, biological, and chemical (ABC) warfare casualties,

SERVICE RATINGS

None.

PATH OF ADVANCEMENT TO MEDICAL SERVICE CORPS

Dental Technicians advance to Medical Service Corps officera.

NAVY ENLISTED CLASSIFICATION CODES
See Manual of Navy Enlisted Clagsifications, NAVPERS 151058,

QUALIFICATIONS FOR ADVANCEMENT IN RATING

1. Qualifications for advancement to a higher rate include qualifications of the lower rate or
rates in addition to those stated for the higher rate.
2. Practical factors will be completed before recommendation for participation in the advance-
ment examh;ation. (Bureau of Naval Pergonnel Manual, NAVPERS 157014, Articles B-2328
and C-7201, ‘
3. Knowledge factors and knowledge aspects of practical factors will form the basis for ques-
tions in the written advancement examination. )

A. BASBIC SCIENCES

1.0 Practical Factors

1.

Dispense drugs and acids used in the dental office and use proper stowage
technigues. . ., ..... e e e e e e e e e .

2.0 Knowledge Factors

1.

e L0 DD

Elementary anatomy and physiology with emiah,asia' on head, neck, and oral
1 T -

. Elementary oral histology, bacteriology, and pathology. . . . ... .........
. Qdontography: human dentition and individual tooth structure ...........
. Materia, medica and therapeutics:

a, Classes, effects, and administrationof drugs .......... e ese e
b, Toxcology .. ......voviunun P et e e e ed s e e e e e
¢, Properties, actions, and dosagesofdrugs. . . .. ... .ot ieven.... .

Applicable
Ratesn
DT



B. FIRST AID

1.0 Practical Factors

1. Perform artificial respiration . .. .....ovveeu v nnrennnn..
2. Apply.dressings, bandages, and splints, . . . ............... .

2.0 Knowledge Factors

1. Principles.and precautions of general first aid ... .
2. Symptoms and treatment of .shock,. hemorrha.ge, wourds, fractures, burns,

asphyxia, unconsciousness, and poisoning

L I T I T R R I )

3. Types and uses of dreasings bandages, _nnd splints ........ o e
4. Use of plasma and serum aibumin and procedures for venipuncture. . ......

5. Dental first-aid procedures ............
C. DENTAL ASSISTANCE-GENERAL
1.0 Practical Factors

- ey

LI

LI S S Y

1. Prepare patients for dental examination and general dental kreatment . . . . ..

2. Care for and sharpen dental instruments . . .

DRI Y

PRl

3. Sterilize dental instruments and materials for general dental treatment. . ...
4. Prepare setups for general dental treatment. ........ .
5. Prepare dental materials: amalgam alloy, dental cements, acrylic resing, and

impressionmaterials . . ..............
6. Aesist dental officer during dental treatment.
7. Clean and lubricate dental equipment.-. ...

2.0 Knowledge Factors
1. Nomenclature of denta.l mstruments. e s e e

D, DENTAL ASSIETANCE—ORAL SURGERY
1.0 Practical Factors -

+ 0w

PR |

D A ]

L R

R EER

1. Prepare patients fororal surgery. . ............ ereas

2. Prepare and sterilize dental surgieal trays. .

3. Assist dental officer during oral surgical procedures

2.0 Knowledge Factors

1. Nomenclature of instruments and appliances used in oral surgery. .. ..
2. Clagsification and nomenclature of dental diseases and conditions listed in

*# 4 a2 w8

LR I

ooooo

cccccc

Joint Armed Forces Statistical Classification and Basic Diagnostic Nomen-

clature of Diseases and Injuries . . .......

LR BN ]

R R ]

3. Dental ward management procedures. . . . .......... .o

E. ORAL PROPHYLAXIS
1.0 Practical Factors

1. Remove stains and calculi; polish teeth . . ..
2. Instruct patients in proper daily care of teeth

11-2
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- - E. ORAL PROPHYLAXIS=CONTINUED

2.0 Knowledge Factors

‘1. Causes of formation of deposijtsonteeth. . ...... ... .. el

F. ROENTGENOGRAPHY

1.0 Practical Factors

1. Expose, process, and mount periapical, ccclusal, andhitewingroentgemgrams
2, Expose and process roentgenograms of the head . e e e m e e

2.0 Xnowledge Factors

. Periapical, occlusal, and bltewing roentgenographic techniques ..........

1

2. Procedures and precautions for the use of roentgenograph;g equipment , .

3. Faults in roentgenograms . . ... ....00: 00 e e anae e e
T4, Roentgenographictech:dqueaforthehead. s et e

G. DENTAL ADMINISTRATION

1.0 Practical Factors

Chart dental conditions and record treatment ....... e r e v e

1.

2. Prepare dental service report ........ it rec e e

3. Prepare official correspondence., .. ... .. ... g

4. File records, correspondence. directives, and publications in accordance with
current instructions . . . .. .. .. .n . e e s s e

5. Prepate reporis requlred at dental a.ctivitzes ey v ee e s

8. Procure, maintain records for, and issue or dispose of, dental aupplien and

equipment (excluding Navy stock account procedures). v v oo v s vasenoss
2.0 Knowledge Factors

i

1. Typewrite for 5 minmunes at 20 words per minute, (See Yeoman gualifications,

performance test instructions)......... el Sases e
2. Security regulations of classified matter .. .......... ... e e
3. Organization and administration of dental activitles . . . . . ... ... ... ... .
4, Organization and functions of the Medical Department of the Navy .....
5. Appropriation accounting: appropriations, allotments, allotment control ﬂ-
naneial reports, and estimates of requirements. . ... ....... . .
8. Personnel accounting in accordance with the ‘‘Instructions for the Na.val Man
power Information System’', Part 1 NAVPERS 15842........ e

H. ATOMIC, BIOLOGICAL, AND.CHEMICAL (ABC) WARFARE DEFENSE

1.0 Practical Factors
None, "

k]

2.0 Knowledge Factors

1. Atomie, biological, and chemical (ABC) warfare defense; seli-help, care of in-
jured personnel, and decontamination of personnel; use of necessary personnel
monitoring equipment . ... .. e et ae e s

Applicable
Rates
DT
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H. ATOMIC, BIOLOGICAL, AND CHEMICAL (ABC) WARFARE DEFENSE-CONTINUED

2.0 Knowledge Factora-Continued

2. Symptoms of chemical warfare contamination and countéraction against the
effects of chemical warfare (CW)agents. . . ... .............. . e

3. Biological warfare and functional understanding of isolation techniques and
control of epidemics............ e e, e r s et e

L. PROSTHODONTICS (Dental Technicians, Prosthetic only)
1.0 Practical Factors

1. Construct casts from various types of impressions .............. .
2. Prepare record bases, occlusal rimg, and wax-ups ....... be e .
3. Flask, pack, process, deflask, finish, and polish partialand complete dentures
4. Repair, reconstruct, and reline complete and partial.dentures . ......:
5. Wax, sprue, invest, burn-out, cast, and finish metal frameworks . . . . . .
8. Survey and transfer partial denture designs as directed . . . .. e
7. Perform wire bending and soldering procedures . ... .. St
8. Arrange teeth for complete and partial dentures ....... S
9. Construct inlays, crowns, and bridges . , . .......... et
10. Superviseadental 1aboratory. . . . ..o vttt e e e

2.0 Knowledge Factors

1. Principles and procedures in the use.of dental prosthetic materials .....

2. Heat treatment procedures and propertiesof gold alloys. . ..........
J. DENTAL EQUIPMENT REPAIR {Dental Techniciana, Repnir only)
1.0 Practical Factors

1. Adjust and repair syringes ondental units . .............

2, Service, adjust, and repair dental equipment, . ., ............ vaen
3. Disassemble, repair, and assemble straight and contraangle hand piaces .
4. Repair and calibrate electrical furnaces. .......... et e

2.0 Knowledge Factors

1. Ba.fetytactorumuseafdentalequipmerﬂ;.......................
2. Functions of parts of dental equipment....... e e

TEST INSTRUCTIONS

All Dental Technicians will be examined on subject areas *A” through “H*. Indi-

LI

e

.

viduals designated by the Bureau of Medicine and Surgery as Dental Technician,

Prosthetic or Dental Techniclan, Repair will have examinations in which the spe-

cialty s emphasized. Fifty percent of the technical questions for Prosthetic Tech-
nicians will cover items in the subject area “I". Fifty percent of the technieal
questions for Repair Technicians will cover items in subject area “J*. The total

number of questions will be the same for all persons examined.

11-4
Ch. No. 15

Applicable
Rates
DT

3

bbbk B3 DO B3 PO GO €O A L

(- - ]

B P2

C

N
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{(5) Change in Rate/Rating by adsinistra-
tive action.

(a} Comrnanding officers are authorized to
change the rates of personnel in pay grades
E-2 and E-3 within the Seaman, Fireman
and Airman apprenticeships without refer-
ence to the Chief of Naval Personnel, pro-
vided that individuals are found fully quali-
fied for the new rates, that greater need
exists within the command for services in
the new rate than in the rate originally held,
and that the individual concerned deaires the
change in rate and so indicates in writing to
his comnanding officer.

(b} Determination of greater needshall be
made by comparing allowances and numbers
of personnel in the one rate againat allow-
ances and numbers of personnel in the other
Tate. Inmaking the determination, pay grades
E-3 and E-2 [i.e., Seaman gngd Seaman Ap-
prentice, Fireman and Fireman Apprentice,
Airman 3pd Airman Apprentice) should be
combined. Dus regard should also be paid
to the ahortages or excesses of perscnnel in
the ratings to which cach would advance, as
is applicable in each individual case.

{c) All other administrative changes in
rate or rating are authorized specifically by
the Chief of Naval Personnel or by apecial
conversion programa authorized bythe Chief
of Naval Personnel.

(5) Tha fellowing general guidelines apply
to zll reguests for change in rate or rating
excapt those authorized by the preceding
paragraph (5).

(a) Must be in pay grade E-5 or below.
Commanding officers are urged to carefully
consider requeats for change in rating at
pay grade E<6 before making favorable en-
dorsement, since it is considersd that such
personnel have gained valuable experience
and training in their present rating and it is
questionable that they can proparly carry
out the duties and reaponsibilitias of a first
class petty officer in a new rating without
sxcessiva training, time and axpenss.

(b) Must have lass than twaeive years ac-
tive service as defined in article C-13404{1),

(c) Must not have completed a Class ''B',
"C" or functional school having a course
longth of 15 or more weeks in present rating
unless such training isx related to the re-
quested rating.

(4) Request must be for a rating and pay
grade which requires additional personnsl
and appears on the 'epen rates list" as de-
fined in BUPERS Instruction 1130 {series).
Requests from personnel serving in a rating
which is undermanned or who possess spe-
cialty skills within a rating that are in short
supply will normally not be approved.

{e) Must satisfy eligibility requirements
for the rating requested as defined in the
Manual of Advancement in Rate or Rating,

280
mo RD. 17

Rom 959~ 1969 IS5uane of MILACKS MArD

BUREAU OF NAVAL PERSONNEL MANUAL-PART C

NAVPERS 15989 (current edition) and, in the
case of the Communications Technician [CT)
rating, any diractives the Director, Naval
Security Group may promulgate. Foreign
Nationsl persanael are nat eligible for antry
into or change to a rating which requires
eligibility for access to classified informa-
tion since they are noteligible for a security
clearance in accordance with the Dapartrment

‘of the Navy Security Manual for Classified

Information, OPNAV INST 5510.1 ({(series}.
Immigrant Alien personnel must be in re-
ceipt of a satisfactory background investiga-
tion, as reguired by OPNAV INST 5510.1
(series), prior to entry into or change to &
rating which requirea eligibility for access
to classified information. Further, aithough
the Postal Clerk (PC) rating does not re-
quire eligibility for access to claswsified in-
formation, personnel in the PC rating must
be U. 5. citizans.

{f) Basic test battery scores must meat
the minimum required for entry into the
Class "'A" Schoo)l for the rating requested,
unless no school exists.

{g) Must be recommended by the com-
manding officer, In addition to insuring that
an individual mects all eligibility require-
menta for change in rate or rating and is
deserving of consideration, commanding of-
ficers should also ba reasonably assured that
the individual possesses those qualities which
indicate that he will adequately perform in
the applicable pay grade of the requested
rating.

(?) Change in rating as a rasult of formal
school training. Requests for rating con-
veTsion tﬁrou# formal school training shall
be addreased to the Chief of Naval Personnel
{Pers-B223). School training provided to
prepare personnel for change in rating will

" be at the Class "A" lavel. Specific aligibility

requirements for such training are:

{a) Must be a volunteer.

(b) Muast meet the cbligated service re-
quirements for the Class "A" School re-
quested.

(c) Muatmeet thetest score reguiraments
for the Class "A" School requested.

(d) Must meet the security clearance re-
quirements for the Class “A" School and
rating requested.

{e} Must be serving in pay grades E-4
through E-6.

{f) Muatbe recommended by the command-
ing afficer,

(g} Personnel in pay grades E-4 and E-5
who are ordered to school will be changed in
rating in equal pay grade upon successful
completion of the course of instruction.

{h) Personnel in pay grade E-& will not be
changed in rating upon successful comgle-
tion of Class A" School but will be assigned
a rating Identification symbel for further
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in-service training. At such time as per-
zonnel in pay grade E-6 are considered fully
qualified for change in rating as a result of
their schooling and in-service training, a
raqueat for participation in a Navy-wide ex-
amination for lateral change in rating shall
be addressed to the Chisf of Naval Personnel
in accordance with paragraph 302.7.6, Man-
ual of Advancament in Rate or Rating, NAV-
PERS 15939 {series). The Clasas "A" School
and in-service training do not waive the re-
quirement for completion of training courses
and practical factors for the rating to which
the individual is converting.

{8) Change in rating as a result of in-r

sarvice training. In-service training is pro-
vided within 2 command for a specific rating.
This training is normally on-the-job train-
ing, supplemented by seli-study conrzes and
such organized instruction xs is available
withinthe command. Requasts forin-service
training designation shall be addrassed to
the Chief of Naval Persaonnel {Pers-B223).
Perasonnel authorized in-service training will
be assigned a rating identification symbel.
Specific sligibility requirements for in-
service training are:

(a) Must be a volunteer.

(b) Must be serving in pay grades E-4
through E-b.

{c) There must be an authorized allow-
ance for the rating requested within the
command,

{d} Must be recommended by the com-
manding officer.

{e} When personnel are considered fully
qualified for change in rating as a result of
their in-service training, a request (or par-
ticipation in & Navy-wide examination for
lateral change in rating shall be addressed
to the Chief of Naval Personnel in accord-
ance with paragraph 302.7.6, Manual of Ad-
vancement in Rate or Rating, NAVPERS
15989 {series).
pletion of training courses and.*practica
factors for the rating to which an individual
is converting are not waived by the in-service
training.

{9) Personnel approved for conversion
either through formal schooling or in-service
training will be assigneda conversiontrainea
NEC by the Chief of Naval Personnel. This
NEC will be retained as a2 primary NEC un-
til conversion to the new rating is com-
pleted or until the rating conversion author-
ization is canceled by the Chief of Naval
Personnel.

* {10) All or any of the eligibility reguire-
ments may be waived by the Chief of Naval
Personnel under circumstances .which re=-
quire change in rating, e¢.g., when it has been
determined that an individual doea not meet
the requirementsa for accean to classified in-
formation and the individual is serving ina

C-T213

rating normally requiring acceas to classi-
fied information, or failure to meet physical
requirements in present rating,

* (11} Change in ratins by successful com-
pletion of "3 Navy-wids e ation. 8-

quests for changs in rating by successful
cornpletion of 3 Navy-wide examination are
not desired without prior inrmal school or
in-service training,

¥ {12) In cases of recommended changes to
or {from medical or dental rates, or where
change in any rate or rating is-requested be-
cause of medical reasons, requests shall be
submitted to the Chief of Naval Parsonnasl
via the Chief of the Bureau of Madicing and
Surgery.

* (13) Recommendations for changes in rate
or rating shall be made to the Chief of Naval
Porsonnel when it has been deterrined that
an individualdoes not meet the requirements
for access to classified information as set
forth in the Department of the Navy Security
Manuzl for Classified Information, OPNAY
INST 5510.1 (series} and when that individual
is in a rating normally raquiring access to
classified information. N the recommenda-
tion is approved, the individual will not be
permitted to remain or ta be reenlistad in
his present rating. If the individual is con-
aidersd capable to qualify for and transfer
into a rating not normally requiring access
to claswsified information, the Chief of Naval
Perscnnel may approve his reenlistment
upon recommendation of his commanding
officer. In other cases, the Chief of Naval
Perscnnel may offar the individual the option
of accepting an immediate discharge for con-
venience of the government under the pro-
visions of article C-10306.

* (14) All parsonnel assigned an in-service
training rating identification symbol will
normally be limited to a pariod of 18 months
to accomplish the lateral rating change.

The requiremnnum&igﬁ?. of This period affords time for study, in-service

training and participation in at least 2 Navy-
wide examinations for lateral change or rat-
ing. Commanding officers are directsd to
Teport to the Chiaf of Naval Personnel
(Pers-B223) the following information on in«
dividuals in their command who have been
assigned a rating identification symbol for a
period in excess of 18 months and have not
successfully participated in a3 Navy-wide ex-
amination for lateral change of rating:

{a) The individual's duty assignments and
performance since the rating identification
symhol was assigned.

{b) Self-study tralning courses and local
organized instruction completed by the in-
dividual.

{c) Recommendation regarding retaining
the individual in in-service trzining or re-
moving the rating identification symbol and
returning the individual to tha duties of his

%81
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previous rating or, in the case of individuals
not eligible for service in the previous rat-
ing, ths rating recommended as most suit-
able basad on his qualifications,

C-7214. ADVANCEMENT TO PAY
GRADE E-2

(1) The primary requirement for advance-
ment to pay grade E-Z in the Regular Navy
is completion of recruit training. Successful
completion of such training satisfies the re-
quirements of the practical factors and ex-
amination subjects of the military requirs-
ments for advancement to pay grade E-2,
Thers are no professional qualifications for
advancemsnt to pay grade E-2.

(2) Personnel of the Regular Navy in pay
grade E-1 who have not completed recruit
training will not be advanced to pay grade
E-2 except upon special authorization of the
Chiaf of Naval Parsonnel. Racommendations
for such advancement will include details of
the circumstances that prevented completion
of racruit training. Personnel inofficercan-
didate training are an exceaption to the pro-
visions of this paragraph.

{3) Naval reserve personnel ordered to
active duty without recruit training are eli-

gible for advancement to pay grade E-2 upon
commpletion of 4 months active duty,

{4} Special directives concerning advance-
ments to pay grade E-2 will be issued by the
Chief of Naval Persomnel to commanding
officers of Naval Training Genters, Officer
Candidate Schools and Re-Training GCom-
mands,

{5) Personnel who have been reduced in
rating to pay grade E-] arec eligible for
advancement to pay grade E-2 upon comple-
tion of confinernent, or if no confinement is
invglved, when considered by their com-
manding officer to be deserving of advance-
ment,

{6} Commanding officers may advance or
re-advance personnel to paygrade E-2 with«
in the normal path of advancement (i.e1, SR
to 5A, AR to AA, HR to HA, ste,} if:

(a) They are eligible in accordance with
the provisions of thiy article;
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{t) They do not fall within any of the cate-
gories listed aw spacial circumstances in ar-
ticle C-7207; and,

{c) The commanding officer considers

" them deserving of advancement,

{7) Cite this article in all reports of ad-
vancement in accordance with paragraph 6
above.

C-7215, IDENTIFICATION OF STRIKERS

{l}) Personnel in the general apprentice-
ships at pay grades E-2 and E-3 lavel are
identified am strikers for ratings for which
they have received formal schoal training or
for which they have demonstrated significant
qualifications,

{2) The specific purpose of the striker
identification is to:

{a) Provide a means for the identification
of strikers in intra-Navy correspond-
ance, records, and documents.

{b} Reguiate the aanignment of striker
identification an a un{forinbasis for all
commands, and

{c) Provide the means for controlling the
number of strikers in a specific rating,
when such is necessary.

{3) A strikear identification is defined as
that part of the rate symbol which identifies
the rating for which an individual has bsen
trained or has demonstrated certain askill,
The identification is added to the abbrevia-
tion of the individual's rate to form the rate
symbol. (Examples: A Seaman Apprentice
who complated successfullythe RD Claxs "A"
School would be identifisd as an RD striker
by the addition of RDto the rate abbreviation
SA toform the rate symbol RDSA. An airman
who demon#trated significant qualifications
in the Navy-wide examination for advance-
ment to ATR3 but whose examination score
and/or muitiple waas not sufficiently high to
warrant advancement could ba identified by
the rate symbol, ATRAN, if identification is
authorized,) It should be noted that the
assignment of a striker idantification does
not replace or change an individual's rate,
The rato held is indicated by the last two
letters of the rate symbal.



CHAPTER 3. TRAINING AIDS AND EQUIPMENT

SECTION 1. TRAINING AIDS

D-3101. DEFINITION OF TRAINING AIDS

(1) Training aids are defined as those
items of demonstrative and manipulative
instructional material whick facilitate the
learning process. Instructors utilize demon-
strative type aids such as charts, models,
mock-ups, transparencies, slides, motion
pictures, recordings, etc,, to impart knowl-
sdge relating to things, processes and con-
cepts. Manipulativa aids such as synthetic
trziners are primarily utilized by trainees
to develop skill in operational and mainte-
nance processes. Generally accepted con-
cepts indicate that training aids when used
properly will improve Navy training pro.
grams by increasing student interest, morale,
understanding, and retention of subject mat-
ter; and further, that the effective utilization
of theae aids will save ime and will tend to
maks training more uniform,

D-3102. DEVELOPMENT AND USE OF
TRAINING AIDS

{1) Development of new training mids is
initiated by the Bureau of Naval Peracnnel
and by requests from tradning activities or
from any interested agencies of the Navy.
Such requests are evaluated, and, ifapproved,
they are processed through development and
production stages by the Bursau of Naval
Personnel. The Training Aids Division has
the responsibility also of providing informa-
tion about effective methods of utilizing the
aids issued. This is accompliskad through
the preparation and distribution of instruc-
tor's training aids, guides, manuals, catalogs,
and through son with field training activi-
ties.

(2] Continuing evaluation and research is
promoted under training conditions to facili-
tate the improvements of audic-visual meth-
ods and media. Suggestions are desired from
all zctivities and commands,

D-3103. PROCUREMENT AND DISTRIBU-
TICN OF TRAINING AIDS -

{1} Training activites and forcea ufloat
may receive training aidson injtial distribu.
tion or they may receive them on request,

Initisl responsibility for actionon reguests
rests with the commandant of each naval
district, who will supply approved training
aids from district stocks, or who wiil for-
ward requests with recommendations to the

Director, Training Aids Center, New York or
San Francisco as appropriate.

Forces afloat may apply for training aids
to the commandant of the nearest naval
district or to the Director, Tr Aids
Canter, New York or San Francisco as ap-
propriate.

{2) The above procedures apply to train-
ing aids in support of all basic and technical
training of individusl officers and men in
military and professional raquirements for
promotion, or advancement of all rating
groups except as follows:

{a} Tﬁﬁ%ﬂ (professional) training of
Medical, Dental, and Aviation officers.

(b) Training in the professjonml require-
ments as expressed in Manual of Qualifica-
tions for Advancement in Rating (NavPers
18068) of men in rating groups IX {Aviation),
X (Medical) and XI {Dental).-

(3) Training aids provided through estab-
lished procedures set forth in (1) sbove aras
supplied without costand should be requested
in letter form. .

(4) Projection and sound reproducing
equipments are provided as follows:

(a) Forcea aflont - in accordance with
machinery allowance lists,

{b) Shore activities - in accordance with
established procedures of management
bureauw or office,

D-3104. UNITED STATES NAVAL TRAIN-
ING BULLETIN

{1) The Naval Training Bulletin dissemi-
nates infoymation relstive totraining methods
and media which have beern found useful in
training perscnnelof the naval establishment,
This magazine, the official training publica-
tion of the training activity, is published
Quartarly and distributed to shore activitiss,
forces afloat, related military services,
and guthorized Government or civilian organ-
izations,

D-3105, RECOGNITION

{1} Recognition is & visual art taught to
naval personnel through the media of ape-
clally designed training aids. The purpose
of recognition training is to develop skills in
rapid, accurate, visual identification of
planes, ships, weapons, and objects ‘of mili-
tary significance. Recognition aids, such as
model planes, and ships, slides, films, and
flash shutter projectors, are procured and
distributed in accordance with procedures
outlined in articls D.3103,
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BUCTION 2. TRAINING EQUTPMENT

* D=3200. DEFINITION OF TRATNING RQUITMENT

squipsent may be either technical or not-
techuical es followse:

{a) Technica) equiiment is eguipsect of &
or spacial naturs for which firan.
oial and ocontrol responsibility bas been
assigned to s Material Bureau.

(b) ¥on=technical equipment Inciudes items
in Standard Btock vhare an exchange of funds

in required.

* D.3200. FUNDING RESPONBIBILITT FYR
TRATRING EQUIPMENT

{1) Techniosl equipment vhich is
for training

roquireld
is procursd and ingtalled by the

paring s budget for sush procursmsnt, fiedd
sctivitiss under the mesegement cobtrol of
the Chief of Naval Farsomnel ars requested to
give sericus cotsidsration vhen sulmitiing

buigetary estimates of technical training
squimment requiremssts in acdordance with
BIPERSIXET T100.6 series.
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* D-3203.

‘THATWING ECEITPMENT ALIONANCES

(1) The proper aliovance for an activity
?’mtt:’-ﬂﬂwﬂﬂwetquputm
quired acoomplish sffectively the assigned
truining miasicn.

(ﬂmﬂgﬂﬂlmmmum

{3) A1l eliownces shouid be revieved at
least anovally with a viev toward ordarly apd
Irogressive of cbsoleta treining
equipment, addition of ftems to 2111 new re-
guiremants, snd daletion of items no longer

(k) Reguests for modifioation of allowancs,
esquimment required to £111 established allow-

oquipmert are to made in accordspcs with
BUPSREINGT 1550.5 meries.
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c. Five-Yew Ohligor Program.

{1) The following ratings ave included In ths Five—
Yesr Obligor Program:

Alr Controlman {ACG)
Buiider {BU)

Comtruction Electriclan (CE)
Comtruction Mechanic {GM)
‘Dentai Techmician. on_
Enginsering Ald {EA)
Equipment Operator (EQ)
Journalist (JO}
Photogeapher (PH]
Steslworker {SW)
Utilitiasman {UT)

(2} Obligated service requirements are set forth in
NAVPERS 15809, Chapter 7. A signed service record
entry as st forth in NAVPERS 1E809, Article
3.1131 k accaptabla in lisu of axtansion for parson-
nel in this category.

{3} When an Agrezment to Extend Enlistment, NAV-
PERS 1070/621 or sn Extension of Active Duty
Agresmant, NAVPERS 1070/822 is sxecuted for the
purpase of obtaining the rsquired obligated sarvice
for this program, the following sntry shall be made
on that page 15 the resson for extension:

“Training {Five-Yesr Obligor Program for — rating in
sccordance with BUPERSMAN 1080300), | under-
stand that this sgrssmant bscomes binding upon
axecution and may not be cenceliad axcapt as sat
forth in BUPERSMAN 1050150,

(4) A member shall not be discontinued at the
membsr's own raguest after snrollment in the basic
tralning phase of the Five- Year Obligor Program.

(6) If &8 member is dissnrolled from the Five-Yaar
Obligor Program for any reason prior to entry. inta
tha basie training phase, a request may be submitted
to tha Chisf of Naval Parsarnnal for cancellation of an
Agresment to Extend Enlistment or Extension of
Active Duty Agreemant. Personne! failing to com-
plete the class “A" school may have their sxtension
agreements renegotiated as zet forth in Chapter 7 aof
the TRANSMAN. Personnel acquiring tha raquisits
obligated sarvice through enlistment ar resnlistment
are not eligible for rensgotiation of thelr contract in
the avent of disenroliment from the schoo! for sny
raon,

{(8) Personnal snlisted: under this program who ara
iater oligible and desire to accept acoslerated advance-
ment to petty officer third cluss must agree to

cbligete for an sdditonal year beyond that mquired
for entry into this progeam,

3. Disenroliments,

&, Commanding officers shall ensure that prospective
enrollsss in the advanced training phases of the
NF/AEF/ATF programs undesstand the additional
sarvice requirements incurred and the reguired pay-
back in the svent of disenroliment. In thots cases in
which payback is required the member will be
permitted, upon spproval of the Chisf of Naval
Parsannel, to exscute a new Agresment to Extend
Enlistment for a period which will provide the
payback required for the number of wesks of training
received in accordsnce with the table in this article.
For thoss members who accepted accelersted ad-
vancement on or after 1 September 1974, this
payback wiil be in addition to tha ons year extension
incurred for acclerated advencement, The payback
for instruction raceived {when combined with the one
yaar extension for acoalersted advancement, if sppro-
prists) cannot excesd the number of months of the
origina) sxtension agresmant.

b, If a mamber is disenrolled from the Five-Year
Obligor Program for any reason prior ta entry into
thes besic training phase, a request may be submittad
to the Chisf of Naval Personne] for cancallstion of sn
Agresment to Extend Enlistment. A mamber falling
to compiate the Class A’ School will bs permittec
upon appravat of the Chief of Naval Personnel ta._
txscuts & naw Agreamsant to Extend Enlistment fora
period which will provids the payback required for
the number of weeks of tralning received in accord-
ance with the table in this articte. Upon exacution of
such an extension, the praviously executad sxtension
agresment for the course of instruction shall be
canceled. The payback for instruction recaived can-
not sxcesd the number of months of the original
axtenslon agreement.

¢ Personnal attending “A" or “C"” Schools who wera
required to Incur additicnat obligated sarvice in the
form of either an Agresment 1o Extend Enlistmant or
an Extsnsion of Active Duty Agreement to attend
thase Schools in sccordance with the provisions of
the TRANSMAN (Chaptar 7) shall have thelr required
payback computed in accordance with the tabls
contained in article 7.03 of the TRANSMAN in the
svent of dissnroliment,

4. Instruction received is dlﬁnod m follows:

s. For reguiar students; the number of wesks of
training actually complatad.

b. For accelerated students; the number of wesks of
classrcom sest tims actuslly utilized at the time
disenroliment.

b
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c. For repeat, held-over, or temporarily disenrolled
students; the numbar of syllabus weeks actually com-
pleted in the course, exclusive of the number of
wasks rapsated, heid over or tamporsrily disenrolled.

d. Partial weeks are not counted as weaks of instruc-
tion receivad.

5, Members in the NF/AEF/ATF Program disen-
rolied from advanced training, the months of service
cbligation to be incurred in return for cancellation of
& previouy axtension axecuted for training {psyback)
is computed in the table below, |f the tabls shows a
requirsmant 1o serve a graster number of months
than the original extension or If the number of
months from the table whan combined with exten-
sion incurred as the result of sceapting acceferated
sdvancement (6YQ Programs only) is grester than the
original sxtrwion, then the original extension ra-
mains in sffect,

INSTRUCTION (WEEKS) — PAYBACK (MONTHS)

1- 1
2~ 3
3- 2
4~ 3
5~ 3
86— 4
7- 6
B- 6
g- 6
10 - 7
- 8
12~ 8
13- 8
14 - 10
16 — 10
16 - 1
17 - 12
18 - 12
18- 13
20 - 14
21 — 15
22 - 16
2 - 16
24 - 17
26 - 17
2 - 18
27 - 19
8- 19
2 - 20
0 - 21
a1 — 2
2 - 22
3 -23
-2
36 - 2
38 - 2

1050300

37 -2
38 - 26
¥ -27
40 - 28
91 ~28
2 - 29
43 -~ 30
4“4 - 30
45 — 3
46 — 32
47 - 23
48 - 33
49 - N
80 - 35
61 - 35
52 -~ 38
53 - 37
64 — 37
5% - 38
58 - 39
67 - 39
58 ~ 40
8 - M
B0 - 42
61 - 42
62 — 43
83 - 44
B~ 44
66 — 45
66 — 48
67 — 4§
68 — 47
60 - 48

8. Upon receipt of approval from the Ghisf of Naval
Personnel, commanding officers or officars In charge
shall ensurs that the new extension agraement is axe-
cuted, the old extension agreament canceled, an ap-
propriate Agresmant to Extend Enlistment, NAV-
PERS 1070/62) and/or Extension of Active Duty
Agresment, NAVPERS 1070/822 page must be sub-
mitted in accordance with Part 9, Chapter 80432 or
90433, respeactivaly, of the PAYPERSMAN {NAVSO
P-3050), and the following Page 13 entry is filed in
the member’s sarvice record:

“My active duty obligation remaining upon disenroll-
ment from (school} has been axplained to me in sc-
cordance with BUPERSMAN 1050300. | understand
that my active duty obligation has been astablished as
{EADS date).

{Membar's signaturs)
{Witnessing cfficer's signatura)”
7. Disanroliment from the NF, AEF, or other train-

ing programs after accepting an accelerated advance-
ment to patty officer third class will not cancel the
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axtention of snlistment or active duty agreemant sxa-
outed in accordence with BUPERSINST 1306.84
series or this article except ss provided In the EX-
EMPTION above,

1050310 ADVANCED ELECTRONICS FIELD
{AEF) PROGRAM

1. The Advanced Elsctronics Field (AEF) Program
providas for the anlistment and reenlistment of male
and female (specific rating) persannel into the Regu.
lar Navy and includes preliminary and advancsd “A”
schoo! tralning {AEF, Phase 1) plus sppropzints Phase
1 training and/or class “C” schools on specific equip-
ment, Because of langthy pericds of advanced tech-
nical training an xiditicnal period of obiigated service
beyond the normal four years Is requirad, Currently,
the obligated service that must be incurred to enter
the AEF Program must be & total of at least six years
active duty. The six year obligation wilt usually con-
sist of a four-year enlistment plus a two-yesr exten-
sion,

2 The progpram is designed to support and supply
adequate number of personnel to electronically
oriented ratings such as:

AQ, AT, AX, CTM, DS, ET, EW, FTB, FTG, FTM,
MT, STG and STS.

3 Ratings in the AEF Program hava the following in
common:

8. For new snlistees: antry as pay grade E-3,

b A six yew obligation. The six yesr active duty
obligation will consist of a four-year nnlistment plus a
two-year axtansion,

¢ Guarsntesd entry into a designated clas “A”
school, This is Phase | and includaes prerequisits pre —
"A" school training, whare applicable, 8., BEAE
school, and sntry into Phase 11 (“C” school) training
upon satisfactory completion of Phase | training.

d. Automatic sdvancement to psy grade E-4 upon
succastful completion of class “A™ schoal {Phas |)
training pravided atigibility is maintained to continue
in the program.

(1) tf a traines s unable to complate class “A"
school {Phase 1) training, the two-year enlistment ex-
tsnsion s cancelad and the traines goas to tha fleet as
& four-year sniistes st pay grads E- 3.

(2} If the traines is unsble to complets advanced
" training (Phase 1) and has been advanced to pay
grade E4, tha traines {3 made available for ganeral
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assignment in rating st pay grade E-4, and will have to
surve five yoars plus the sppropriate payback for the
amount of sdvancsd training received not 1o exceed a
total of six years.

e, Females may be enlistad In the AEF Program
under the provisions of COMNAVCRUITCOMINST
1130.8 series (CRUITMAN-ENL). -

4. Submarine voluntears will be accapted in the DS,
ET, FTG, FTB, STS, and MT ratings only.

5. The AEF Program sligibility criteria may be util-
izedl by naval sdministrative commands, waining ac-
tivities and recruiting sctivitles, In addition, unique
Information partaining 1o recruiting sctivities may ba
found in COMNAVCRUITCOMINST 1130.8 series
{CRUITMAN-ENL),

6. AEF training Is conducted at various sites through-
out the country, Normal training path is as follows:

a. During besic recruit tralning, the AEF candidate is
screened and clessified into one of the program rat-
ings (AQ, AT, AX, CTM, DS, ET, EW, FT, 5T or
Polaris/Poseldon (PE), according to his or her capabil-
itles and the needs of the mrvice, PE includes {ETN,
FTB, MT). ‘

b. Parsonnel in the AEF Progrim (less PE) are re-
quired 1o attend Bmsic Elestricity and Elsctronics
(BERE) school for = period of four to sight wesks
prier to entry into class A" schoo,

t. The AEF traines attends class “A” school training
(Phase | training) which variss in lergth depending on
the rating. The curriculs are basic to the rating snd
not specialized for the AEF Program. Phase ) tralning
for STS and PE wili include basic submarins school.

d. AEF trainess who successfully complets the clam
“A" school for thelr particular rating witi attend
Phase |1 and/or class "C" schools.

Phase Il training for submarine volunteers will Includs
basie submarina school for ratings othar than STS and
PE.

e. The specific training path for sach rating is con-
tainad in chapter 7 of the Enlisted Transfer Manual.

7. Al AEF traineey are snvigned according to the
neads of the Navy with individual desires taken into
account whan possibla,

8, Commands and activities invalved in the sereening
and seisction of AEF candidates must snsure that
only qualified persons who have been thorouphly
briefed concemning the rigid ascademic and
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